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CENTRAL WASHINGTON UNIVERSITY 
FACULTY SENATE REGULAR MEETING MINUTES: December 4, 2002 
http://www.cwu.edu/-fsenate 
Presiding Officer: Michael Braunstein 
Recording Secretary: Teri Michael 
Meeting was called to order at 3:20 p.m. 
ROLL CALL: 
Senators: All Senators or their Alternates were present except Timothy Burnham, Scott Calahan, Bob Carbaugh, Barry 
Donahue, Vincent Nethery, and Grant Eastman 
Visitors: John A. Alsoszatai-Petheo, Carey Gazis, Carolyn Wells, Monica M. Medrano (student) 
CHANGES TO AND APPROVAL OF AGENDA: The agenda was approved as amended: For introductions (new 
Senators), Adjunct Senator Elect: Lila Harper- English, Adjunct Senator Alternate: Debbie Olson - English, Senator Elect 
Barry Donahue- Douglas Honors College (representing formally unrepresented faculty), and: 
Introduction of Nancy Bradshaw, Administrative Assistant for Faculty: She is an advocate for faculty, is cheerful 
and professional and has accepted a position at the University of Washington Faculty Senate. 
Motion 02-78: "Be it resolved that the Faculty Senate of Central Washington University expresses its deepest gratitude 
for the cheerful, efficient, and tireless service of Nancy Bradshaw. Her efforts have contributed to the welfare and 
facilitated the performance of the responsibilities of the faculty in countless ways. We will miss you and wish you the best 
in your new position." 
Moved and seconded the motion was unanimous. 
APPROVAL OF MINUTES: The minutes of the November 6, 2002, Faculty Senate meeting were approved as 
distributed/with the following changes (none). Moved and seconded to adopt as written. 
COMMUNICATIONS: None 
No communications . 
REPORTS: 
A. REPORTS/ACTION ITEMS: 
Faculty Senate Curriculum Committee 
Motion No. 02-70 (Adopted): "Addition of New Program: Operations and Supply Chain Management 
(OSC) Specialization in the Business Administration Major attached as Exhibit A." 
Motion No. 02-71 (Adopted): "Addition of New Program: B.S. Environmental Geological Sciences 
attached as Exhibit B." 
Chair 
Motion No. 02-72 (Adopted): "Ratify Steve Schepman, Business Administration, as a member of the 
Faculty Senate Curriculum Committee, replacing Chris Lee, Business Administration." 
Motion No. 02-73 (Adopted): "Ratify Mary Wise, Library, as a member of the Faculty Senate Curriculum 
Committee, replacing Kirsten Tozer, Library." 
Motion No. 02-74 (Adopted): "Ratify Dorothy Chase, Leisure Services, as a member of the Faculty 
Senate Development and Appropriations Committee, replacing Lori Braunstein, IT AM." 
Motion No. 02-75 (Delayed): "Approval of the 2004-2005 Quarterly Calendar attached as Exhibit C." 
Motion No. 02-76 (Delayed): "The Faculty Senate recommends that the Central Washington University 
administration should, under NO circumstance, invoke the concurrence clause of Section 7, Part 6.a of 
the faculty collective bargaining enabling legislation." Rationale attached as Exhibit D." 
Motion No. 02-77 (Delayed): "The Faculty Senate recommends that the current definition of faculty as 
expressed in the Faculty Code of Personnel Policy and Procedure be applied for the purpose of 
determining which faculty would be members of the bargaining unit in a collective bargaining 
arrangement." Rationale attached as Exhibit E." 
B. REPORTS/DISCUSSION ITEMS: 
1. CHAIR: 
• Situation of bottlenecks for some students in upper division courses (send communication to Michael in 
written form after discussion with departments). Provost gathering data, please also copy to department 
chairs as well as to the Faculty Senate Office. 
• Diversity Council recommendations from last year were made and Michael has asked the Chair of the 
Diversity Council to come talk at the January 22nd Faculty Senate meeting. Senators should come 
prepared for discussion regarding the following two questions: 
1. Is the fundamental assumption valid that diversity is intrinsically a necessary 
component of higher education? 
2. There are a number of ways diversity is already addressed here at CWU, within 
your programs, departments, classes. Senators were asked to bring a list of 
activities and present their written report to Michael at the next Faculty Senate 
meeting for a collection of information. 
• Minerva Caples wanted clarification of how diversity was defined (cultural, religious, etc.). The Faculty 
Senate will post the definition to Faculty Senate web site. The definition will also be emailed to all 
senators. 
• The Senate Chair was proud of faculty for how conduct was handled during the collective bargaining 
process. 
2. CHAIR ELECT: 
Performance Review Process, FAQ styled answer to questions that have come up, but trying to 
piggyback onto current merit process, outcome to say what level they qualify for in the merit process, 
more details coming. Please follow up with more questions, send directly to Daniel. Merit one vs. merit 
two. Merit two is a deciding factor for who will be in the pool. There was no pre-existing plan; they just 
started to look at it in October. Plan comes from the SAB (Salary Administration Board) and to the Faculty 
Senate to ultimately make that decision. Cooper is the only standard to look at for universities, May 2001, 
determined. Only tool available. Report available in January, hopefully. What goes into the files and the 
dates associated with it? Feather it back to date of document last written, not when awarded. Not 
intended to create a vacuum in your record. If not previously included, then include it through this 
September 2002, when school started (September 25, 2002). Plan to be September to September with 
our connection to any other salary increase. Most common question appears to be an effort to satisfy 
inequities under the guise of a merit system. 
Daniel CannCasciato: The SAB (Salary Administration Board) is using the merit process for measuring 
and recording performance. The result of this review process will be included as a criterion used in the 
SAB (Salary Administration Board) plan now being developed. 
Kirk Johnson: The deadline is January 6th for the Performance Review File and it should be whatever 
was done in past (per the Provost). If the file is going out of our department, then we can't cut corners. 
Provost: No need to bring all documentation forward, but it may need to be looked at. Do what you did 
before. 
Keith Lewis: Per code 8.45, if we don't maintain equity process as done before, then we can't determine 
equity issues. 
Michael Braunstein: The process used by the SAB (Salary Administration Board) is independent of the 
process in the code. 
Toni Culjak: In dealing with adjustments to faculty salary, no documentation previous, the SAB (Salary 
Administration Board) needs the documentation chain for long-term performance reviews. 
3. PRESIDENT: (not in attendance) 
4. PROVOST: 
• President can't be here, testifying before House Higher Education Committee, working to position CWU 
as positive as possible, there are some strengths with our FTE growth (552 above funded base this year). 
Arguing that it was a temporary decline and we should get funding for additional FTE). CWU has 
recovered, builds an argument to get additional funding. EWU received $7 million previously. The 
Governor's budget is due on December 17, 2002. His budget could be the high point of where we are for 
this next biennium. 
• Great process for collective bargaining issues, great civil discourse, best use of email he's seen 
• Faculty Development Day on December 9th. 
• Program Interdisciplinary template feedback form sent out. 
• New DE compensation package- better deal for faculty to teach by interactive TV, paid for all FTE. 
• Senate Executive Committee will develop some frequently asked questions that have come from the 
discussions - put together over the holiday for use early in January 
• UFC indicates there is no "sense of urgency", and Susan Donahoe plans to wait until after the January 
22nd meeting, but doesn't have an exact date. 
• ITAM curriculum, almost there, but not quite. Needs to be resolved for ITAM, someone died over 
Thanksgiving, attempt to resolve, not delay. 
5. FACULTY ATHLETIC REPRESENTATIVE 
Ethan Bergman, Faculty Athletic Representative: 
• Handout provided regarding the FAR (Faculty Athletics Representative), reviews athletic academic 
progress, about 5% of the student body, looking at graduation rates, academic accolades (7 cross 
country members missed, but have great standing in the classroom also), contact him if you hear of 
anything not following the rules, coaches are interested in the student's success. 
6. SENATE CONCERNS: None 
7. STUDENT REPORT: None 
8. FACULTY SENATE STANDING COMMITTEE REPORTS: 
> Academic Affairs Committee: Susan Donahoe - none, motion next time 
> Budget Committee: Bill Bender - none 
> Code Committee: John Alsoszatai-Petheo - none 
> Curriculum Committee: Toni Culjak- Exhibit F is an informational item, meant for presentation for the 
January 22nd meeting. 
> Development and Appropriations: Charles Li - Use Provost form for use in the future, all chairs and 
deans response needed for what to do for next faculty development day, 11 responses received. Chairs 
get June day and Deans get March day, but Deans have not responded yet. Can it be informal? $100k for 
this year's distribution - plan for the next Faculty Senate meeting. 
> Faculty Legislative Representative: James Huckabay- met twice and is putting campaign together for 
this session at this point, CFR chair and lead person in legislature for all faculties. 
> General Education: Steve Verhey- none 
> Personnel Committee: Rob Perkins- none 
> Public Affairs Committee/Council of Faculty Representatives: Daniel CannCasciato - Will send 
questions out to provide a good news report for chair of FS for mtgs. With Provost, what is happening, 
activities, good news accomplishments, etc. for the BOT meetings, look for it in January. 
9. OLD BUSINESS: none 
10. NEW BUSINESS: none 
11. ADJOURNMENT: The meeting was adjourned at 5:12p.m. 
***NEXT REGULAR FACULTY SENATE MEETING: January 22, 2003*** BARGE 412 
Minutes approved: January 22, 2003. 
Exhibit A 
New Program: Operations and Supply Chain Management (OSC) Specialization In the Business Administration Major 
Rationale: 
In the current program (OMIS), two subjects (Operations Management & Information Systems) are included. Therefore, 
Operations Management is diluted with Information Systems. The proposed new program (OSC) is focused on the 
Operations Management. 
Supply Chain Management is the most significant subject in today's Operations Management field. Following the industry 
trend, the proposed new program (OSC) puts an emphasis in Supply Chain Management. 
In addition, the proposed new specialization is in line with the mainstream academic programs such as Arizona State 
University and Michigan State University. ASU & MSU are leading authorities in the Operations and Supply Chain 
Management field. 
Furthermore, many members of the College of Business Advisory Board are heavily involved in the Operations and 
Supply Chain Management in their companies, and this new specialization responds their suggestions. 
This new program has no new courses and no additional state funds are needed to implement the program. 
In conclusion, the new OSC Specialization will make our students more employable in today's competitive job market. 
Therefore, Business Administration Department Faculty unanimously voted to approve the OSC Specialization on April 
19,2002. 
Program: 
Required: osc 435 Advanced Operations Management 5 
osc 464 Supply Chain Management 5 
osc 475 Global Supply Chain Management 5 
osc 480 Problems & Policy in Operations & SCM 5 
Minimum of 5 credits from the following: 
osc 324 Quality and Continuous Improvement 5 
osc 410 Advanced Tools for Analysis and Decision Making 2-6 
ACCT 305 Cost Accounting 5 
BUS 490 Cooperative Education 1-6 
One other course approved in advance by OSC advisor 5 
Operations and SCM Specialization Total 25 
'Exhibit B 
New Program: B.S. Environmental Geological Sciences 
Rationale: 
The focus of the regional and national need for geoscientists has changed dramatically over the last two decades. There 
has been a shift out of traditional resource exploration and federal government employment for geoscientists. In its place, 
growth has occurred in disseminated geo-technical firms that provide expertise on a broad range of development and 
remediation issues, and in regional, state and federal government agencies that evaluate and plan for natural hazards. 
Within Washington State, water resources of the Yakima and Columbia River Basins, federal facilities in the Tri-Cities 
region, and environmental concerns of urban areas are creating a regional call for environmental geoscientists. Because 
of recent faculty hires and acquisition of instrumentation, the Department of Geological Sciences is poised to form a 
strong program that addresses these recent growth areas in regional and national need. Fields of particular interest 
include seismic and volcanic hazards, hydrogeology, fluvial geomorphology, climate change, and geochemistry of 
contaminated ground- and surface-water systems. 
This new program has no new courses and no additional state funds are needed to implement the program. 
Program: 
GEOL 145 Physical Geology OR 
GEOL 150 Geology of National Parks OR 
GEOL 180 Environmental Geology 
GEOL Physical Geology Lab 145.1 
GEOL 200 Earth Evolution and Global Change 
GEOL 210 Intra to Geologic Field Methods 
GEOL 320 Rocks and Minerals 
GEOL 370 Stratigraphy 
GEOL 380 Environ. Geology and Natural Hazards 
GEOL 386 Geomorphology 
GEOL 425 Environmental Geochemistry 
GEOL 445 Hydrogeology 
GEOL487 End of Major Review 
Electives selected from the following (take at least one marked with an asterisk): 
GEOL 415 Earthquake Geology and Neotectonics 
GEOL 430 Remote Sensing 
GEOL 455 Applied Geophysics 
GEOL 474 Quaternary Geology 
GEOL 478 Volcanology 
GEOL 483 Isotopes as Tracers of Geol. Processes 
BIOL 360 General Ecology 
CHEM345 Environmental Chemistry 
*ECON 462 Economics of Energy, Resources, and Environ. 
4-5 
5 
4 
5 
5 
4 
5 
5 
5 
18-20 
5 
5 
4 
4 
5 
5 
5 
5 
5 
,r- l *GEOL 305 
*GEOL 373 
GEOL 387 
*GEOL 455 
lntro to Land Use Planning 
Water Resources 
Pedology 
Natural Resources Policy 
Core Total 
Allied science requirements for BS Environmental Geological Sciences: 
A one-year series is required in Chemistry and Mathematics, two quarters are required in 
Physics, and one quarter is required in Biology. 
CHEM 181 and 181.1, CHEM 182 and 182.1 required, 
CHEM 183 and 183.1 
PHYS 181, 181.1 and PHYS 182, 182.1; 
PHYS 111, 111.1, 112, 112.1, 113, 113.15 
May be substituted for 211,211.1 and 212,212.1 
MATH 172.1, MATH 172 and MATH 311 
BIOL 111 
Allied Science Total 
BS Environmental Geological Sciences Total 
5 
4 
5 
5 
62-65 
15 
10-15 
15 
5 
15 
107-115 
Exhibit C 
QUARTERLY CALENDAR 
DRAFT 8/7/02 
FALL QUARTER 2003-2004 
Open Registration September 22-23 
Classes begin September 24 
Change of Class Schedule Period September 24-30 
Deadline to apply for baccalaureate degree for Winter October 3 
Advising Week November 3-7 
Uncontested Withdrawal Deadline November 7 
Veterans Day Holiday November 11 
Early-registration for Winter November 10-25 
Thanksgiving Recess {begins NOON Wednesday) November 26-28 
Faculty Development/Study Day December 8 
Final Exam Week December 9-12 
Days of Instruction (54 1/2) 
WINTER QUARTER 2003-2004 
Registration January 5 
Classes begin January 6 
Change of Class Schedule January 6-12 
Deadline to apply for baccalaureate degree for Spring January 16 
Martin Luther King Jr. Holiday January 19 
President's Day Holiday February 16 
Advising Week February 17-20 
Uncontested Withdrawal Deadline February 20 
Early-registration for Spring February 23-March 5 
\faculty Development/Study Day March 15 
2004-2005 
September 20-21 
September 22 
September 22-28 
October 1 
November 1-5 
November 5 
November 11 
November 8-22 
November 24-26 
December 6 
December 7-10 
(52 1/2) 
2004-2005 
January 3 
January 4 
January 4-10 
January 14 
January 17 
February 21 
February 14-18 
February 18 
February 22-March 
4 
March14 
) Final Exam Week March 16-19 March 15-18 
Days of Instruction (52) (51) 
SPRING QUARTER 2003-2004 2004-2005 
Open Registration March 29 March 28 
Classes begin March 30 March 29 
Change of Class Schedule March 30-April 5 March 29-April 4 
Deadline to apply for baccalaureate degree for April9 AprilS 
Summer 
Advising Week May 10-14 May 9-13 
Early-registration for Summer May 10-June 4 May 9-June 3 
Uncontested Withdrawal Deadline May 14 May 13 
Early-registration for Fall May 17-28 May 16-27 
Memorial Day Holiday May31 May30 
Faculty Development/Study Day June 7 June 6 
I 
Final Exam Week June 8-11 June 7-10 
Commencement June 12 June 11 
Days of Instruction (53) (53) 
*Days of instruction (includes finals week) 
SUMMER QUARTER 2003-2004 2004-2005 
Open Registration (All Sessions) June 21 June 20 
Classes Begin (1st- Full} June 21 June 20 
Change of Schedule (1st - Full} June 21-23 June 20-22 
Deadline to apply for baccalaureate degree for Fall June 25 June 21 
Open Registration (Six Week) June 28-29 June 27-28 
Classes Begin (Six Week ) June 28 June 27 
Change of Schedule (Six Week) June 28-29 June 27-28 
Independence Day Holiday July 5 July 4 
First Term Closes July 21 July 20 
Open Registration (2nd Term) July 22 July 21 
Classes Begin (2nd Term) July 22 July 21 
Change of Schedule (2nd Term) July 22-23 July 21-22 
Six-Week Session Closes August6 AugustS 
Second and Full Terms Close August20 August19 
Exhibit D 
Section 7 Part 6.a: If only one employee organization is seeking certification as exclusive bargaining representative of a 
bargaining unit for which there is no incumbent exclusive bargaining representative, the commission may, upon the 
concurrence of the employer and the employee organization, determine the question concerning representation by 
conducting a cross-check comparing the employee organization's membership records or bargaining authorization cards 
against the employment records of the employer; or 
If the Central Washington University administration invoked the above clause, the Public Employee Relations Commission 
(PERC) would certify an exclusive bargaining representative for the faculty bargaining unit without the conduct of a secret 
ballot election. In the interest of insuring that faculty make an informed decision, and that the outcome of that decision is 
unimpeachable, the Faculty Senate Executive Committee strongly recommends the approval of the motion. 
Exhibit E 
Section 7 Part 3: An employee organization seeking certification as exclusive bargaining representative of a bargaining 
unit, or faculty members seeking de-certification of their exclusive bargaining representative, must make a confidential 
showing to the commission of credible evidence demonstrating that at least thirty percent of the faculty in the bargaining 
unit are in support of the petition. The petition must indicate the name, address, and telephone number of any employee 
organization known to claim an interest in the bargaining unit. 
Signature cards can be used to invoke a PERC sponsored secret ballot election to determine the exclusive bargaining 
representative of the faculty bargaining unit. Signature cards will be counted from individuals who would be members of 
the bargaining unit. If there is a disagreement between the administration and collective representatives about who these 
individuals are, the issue will be resolved by PERC. The Faculty Senate should establish a position on this in advance of 
any action, if it hopes to have any role in the PERC determination. 
Faculty Code of Personnel Policy and Procedure 
2.10 Faculty - Defined 
A. As used in this Faculty Code, the word "faculty" shall mean only those individuals employed full time by 
the university: 
1. Who teach, coach, supervise, research or engage in similar academic endeavors in which 
students receive credit or academic benefit and who hold one (1) of the following academic ranks: 
professor, associate professor or assistant professor, or hold the professional designation: 
lecturer or coach; [BT Motion 6330, 6/15/90] [BT Motion 92:57, 6/12/92] [BT Motion 00;46, 6/9/00] 
2. Who occupy administrative positions and who hold one (1) of the professional ranks listed in 
Section 4.20, and 
a. who hold academic tenure or 
b. who occupy one (1) of the following administrative posts: president, provost/senior vice 
president for academic affairs, dean of graduate studies, dean of an academic college or 
dean of library services; [BT Motion 93:19, 6/11/93] [BT Motion 94:27, 6/10/94] 
3. Who serve as librarians and/or professional media specialists or who serve as members of the 
counseling and testing services and who hold one (1) of the academic ranks or professional 
designations listed in Section 2.10 A 1. [BT Motion 92:57, 6/12/92] 
B. The word "faculty" as used in this Code does not apply to any other employees of the university, including 
but not limited to adjunct faculty, part-time faculty (less than full-time assignment, by academic year or by 
quarterly assignment), emeriti on phased retirement notwithstanding Section 9.92 F. of the Faculty Code, 
civil service employees, civil service exempt employees without academic rank and student employees. 
Such employees are not entitled to the rights and privileges of this Code unless specific Code provisions 
make such allowances. [BT Motion 92:57, 6/12/92] 
2.15 Full-Time Appointment- Defined 
A. Full-time appointment or employment means that the faculty member 
1. is receiving full salary and benefits; 
2. is carrying a full faculty load as defined in Sections 7.20 and 7.25; 
3. may have a full-time assignment with responsibilities divided between academic departments and 
with or between other units of the university. 
B. Faculty members who are normally regular full-time employees, who are on part-time or full-time leave of 
any kind as authorized by this Code, or who have a part-time assignment, shall retain the same 
employment status as accorded to all full-time faculty as defined in Section 2.1 0, except as otherwise 
provided in this Code. 
4.20 Academic Rank Defined 
Faculty shall be ranked according to the following classifications: 1. Assistant Professor; 2. Associate Professor; 
3. Professor. 
9.92.F. Phased Retirement for Faculty 
During phased retirement, retirees shall retain all the tenure and seniority privileges they had at the time of 
retirement. They shall not be excused from any performance standards applied to the faculty-at-large, except as 
provided herein. 
7.20 Faculty Load- Instructional Faculty Members 
A. Central Washington University seeks to maintain teaching loads averaging twelve (12) contact hours. 
This is to allow time for faculty to produce research, or works of scholarship or artistic merit and to 
prepare for classes. The load assignment policies listed below are geared to this assumption and the 
understanding that faculty members with primarily instructional responsibilities normally engage in a 
variety of professional activities in connection with the performance of their duties at the university. 
B. In order to help reconcile the various demands on the faculty member's time -- demands such as writing 
or research or study, class preparation, and related travel, grading, counseling and advising, committee 
work, teaching and other professional activities -- and in order to facilitate the kind of professional 
achievement contemplated in this Faculty Code, the following principles shall be observed in the assigned 
load portion of a faculty member's responsibilities: [BT Motion 00:44, 6/9/00] 
1. Teaching load (normally 80 percent of total load assigned) [BT Motion 94:27, 6/10/94](BT Motion 
99:32, 6/11/99] 
a. Recognizing that the teaching load will vary among the faculty and among different 
disciplines and subjects, exclusive of individual study, the average teaching load for the 
entire faculty for the academic year shall be twelve (12) contact hours per week, 
exclusive of continuing education, or its equivalent as determined by the provost/senior 
vice president for academic affairs, according to this formula: Contact-hour factors shall 
be used in determining and describing faculty teaching loads. The average yearly load in 
departments should be twelve (12) contact hours. The maximum load for any faculty 
member shall not exceed eighteen (18) contact hours in any one quarter. 
Determination of contact-hour loads for individual faculty members shall normally follow 
the guidelines: [BT Motion 00:44, 6/9/00] 
1. Lecture/demonstration/laboratory classes (actual class hours - 1 class hour = 1 
contact hour) 
2. Activities classes (2 class hours = 1 and 1/2 contact hours - 1 class hour = 3/4 
contact hour) 
3. Student-teaching/field/experience/cooperative education supervision 
a. Student teaching/field experience 
i. Part-time campus supervisor - 1 contact hour = 1 1/4 full-time 
students [BT Motion, 6/9/00] 
ii. Field supervisor - 1 contact hour = 1 1/4 full-time students 
b. Cooperative education supervision - 1 contact hour = 30 student credit 
hours. Faculty may receive remuneration according to the terms of 
Section 7.20 B.1.a.4 of this Faculty Code. 
4. Individual study supervision (all courses titled thesis or equivalent and individual 
study [296, 496, 596]) to be remunerated with reassigned time as follows: 
a. Undergraduate level - 8 student credit hours = 1 contact hour. Credit for 
reassigned time shall be counted only at the time that the grade sheet 
verifies the completion of the individual study. [BT Motion 00-43, 6/9/00] 
b. 500 level - 6 student credit hours = 1 contact hour Credit for reassigned 
time shall be counted only at the time that the grade sheet verifies the 
completion of the individual study. [BT Motion 00-43, 6/9/00] 
c. 600-700 level (thesis or equivalent committee chair)- 3 student credit 
hours = 1 contact hour 
During the regular academic year, reassigned time shall be accumulated 
and awarded when generated by the student=s registration for thesis 
credit. Summer thesis credit shall be remunerated according to the 
number of thesis credits generated by the faculty member during 
summer quarter, provided that total summer school remuneration shall 
not exceed a maximum of fifteen (15) contact hours. [BT Motion 00-43, 
6/9/00] 
d. 599-600-600.1 6 thesis (or equivalent) committees = 1 contact hour 
(membership on thesis or equivalent committee other than chair). Credit 
to be given once upon submission of thesis to the department (thesis 
advisor). If submission occurs during the academic year, credit for 
reassigned time will be granted; if submission occurs during summer 
quarter, remuneration will occur, not to exceed a maximum of fifteen (15) 
contact hours. 
e. The university recognizes that it is not always possible to foresee timely 
scheduling of individual studies during some quarters and that individual 
faculty members may necessarily supervise these studies as an 
overload. Beginning with fall quarter 1999, two different modes of 
calculating contact hour loads that include individual studies may be 
employed by the faculty member. These modes shall be applied by the 
faculty member with the consent of the department chair and academic 
dean. 
i. Same quarter scheduling: individual study assigned as 
part of the faculty members= average contact hour load. 
ii. Reassignment (See Section 7.20 B.1.c): Individual 
faculty members shall experience an adjustment in their 
average loads after accumulating the contact hour 
equivalent of not more than six (6) credit hours, provided 
that they continue to be employed by the university at 
the time that they complete the accumulation. Decisions 
to distribute accumulated reassigned time shall be made 
by the faculty member and the department chair, in 
consultation with the appropriate dean, so that program 
planning and student needs are addressed. [BT Motion 
00-44, 6/9/00] 
iii. The individual faculty member=s department shall keep 
records of credits and contact hours accumulated 
quarter to quarter under this Section 7.20 B.1.a.4. 
Other types of instructional activities - contact hour equivalencies are 
arranged by agreement between the chair, the dean and the 
provost/senior vice president for academic affairs. 
Noninstructional assignments - contact hour equivalencies are agreed 
upon by the chair, the dean and the provost/senior vice president for 
academic affairs. 
f. The maximum teaching load of eighteen (18) contact hours per week 
includes continuing education credits which are subject to additional 
remuneration. This limit may be waived by academic deans for special 
cases. 
g. The teaching load of any particular faculty member may vary from the 
average teaching load from one quarter to another by being adjusted by 
the department chair and dean to permit involvement in graduate thesis 
supervision, research, other instructional responsibilities or in special 
assignments; such load variations are normally approved only on a 
quarter-to-quarter basis. 
Deans establish and publish annually the guidelines and procedures for 
the award of reassigned time not related to individual study/thesis 
supervision. Such guidelines and procedures shall be consistent among 
the university=s colleges. [BT Motion 00-44, 6/9/00] 
h. The faculty member is expected to maintain office hours, pursue the 
development of his/her profession, and accept a reasonable nonteaching 
load (20 percent of total load assignment), such as student advisement 
and university committee work. 
i. Faculty members should not be expected to have more students in any 
class than reasonably expected under guidelines for class size published 
by the provost/senior vice president for academic affairs. 
j. If, under unusual scheduling conditions, a large class must be taught, or 
a department or faculty member seeks to teach a large class or a faculty 
member must travel a substantial distance off campus to teach a course, 
appropriate adjustments should be made to assist the instructor such as 
teaching assistance, reassigned time, clerical help and supplies. [BT 
Motion 00-44, 6/9/00] 
k. With the exception of the president, the provost/senior vice president for 
academic affairs and the academic deans, the faculty defined in Section 
2.10 A.3 are ineligible for campus and off-campus teaching except as 
approved by the provost/senior vice president for academic affairs who 
shall consult with the appropriate department and administrators if the 
faculty member does not report to him. 
1. Non-teaching load (normally 20 percent of total load assignment) 
a. Committee assignments shall be made by the provost/senior vice president for academic 
affairs in consultation with the college deans and the Faculty Senate Executive 
Committee with a view to providing even distribution of duties and fair representation of 
faculty. Normally faculty members shall not be asked to serve on more than one 
university standing committee, or none when the faculty member is a faculty senator, 
which is regarded as a major responsibility. This limitation applies to administrative 
officers and department chairs. 
b. Student advisement is considered an important part of each faculty member's 
nonteaching load. 
c. Special assignments, such as advisorships of student organizations or publications, and 
other activities of a special nature demanding on a faculty member's time shall be limited 
in terms of difficulty of assignment and distributed as evenly as possible among the 
faculty. 
2. With the exception of faculty members whose specialized duties conventionally require assignments 
outside normal working hours, days and duty stations, Saturday and evening assignments and off-
campus assignments as part of the regular teaching load are subject to mutual agreement by the 
department chair and the faculty member involved. If such agreement cannot be reached, either party 
may appeal to the dean of the appropriate school or college for decision. 
3. Any preferential assignment schedule arranged by a faculty member by or with the consent of the 
department chair and academic dean may be superseded by bona fide needs of the university when 
space or time limitations necessitate a change. 
4. Appointment to full- or part-time faculty positions presupposes that the faculty member will fully meet the 
professional responsibilities of his/her university assignment and that work essentially related to those 
responsibilities will receive his/her primary attention and energies. Remunerative employment not 
connected with the university must be in accordance with the policies outlined in this Code (Section 7.30). 
7.25 Faculty Loads- Adjustments 
A. Faculty members who advise students and participate on committees far in excess of reasonable levels 
may be granted load reductions on a quarter-to-quarter basis. 
B. Faculty members as defined in Section 2.1 0, and especially those defined in Sections 2.10 A.2 and 2.10 
A.3, whose responsibilities do not correspond with those outlined in Section 7.20, shall have their load 
assignments determined on a quarter-to-quarter or twelve-month basis by the appropriate administrator 
or the provost/senior vice president for academic affairs, as long as such assignments are in keeping with 
the provisions of this Code. 
C. The chair of the Faculty Senate shall receive fifty (50) percent released time from regular duties during 
the term of office. [BT Motion 6060, 2/20/87] 
D. The Chair Elect of the Faculty Senate shall receive twenty-five (25) percent released time from regular 
duties during the term of office. [BT Motion 01:31, 5/11/01] 
Exhibit F 
Program Deletion Operations Management and Information Systems Specialization in the Business Administration Major 
Rationale: On April 19, the faculty of Business Administration Department unanimously passed a vote to delete this 
specialization from the BS in Business Administration. This specialization covered two separate fields: Operations 
Management and Information Systems. The current OMIS curriculum does not provide adequate education in either field, 
due to the diluted nature of the curriculum. Responding to the strong demand by students and industry, the Business 
Administration department faculty also voted in favor of creating two new specializations as replacements and to better 
serve our students. 
Student Provisions: The class of 2003 students who are already approved in the current OMIS Specialization prior to 
Fall 2002 will be given two options: (1) they can stay with the OM IS, or (2) they can switch to the new OSC Specialization 
by taking two additional courses. 
Roll Call 2002-03 
Faculty Senate Meeting: December 4, 2002 
/ ALTERNATES BRAUNSTEIN Lori KLEMIN Wayne 
BRAUNSTEIN Michael PALMQUIST Bruce 
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43 Senators 
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Date: December 4, 2002 
VISITOR SIGN-IN SHEET 
Please sign your name if you are not a faculty senator. 
FACULTY SENATE REGULAR MEETING 
Wednesday, December 4, 2002, 3:10p.m. 
BARGE412 
AGENDA 
ROLL CALL 
II. MOTION NO. 02-69: CHANGES TO AND APPROVAL OF AGENDA 
Ill. APPROVAL OF MINUTES 
IV. COMMUNICATIONS 
V. REPORTS/ACTION ITEMS (40 Minutes) 
Faculty Senate Curriculum Committee 
Motion No. 02-70: "Addition of New Program: Operations and Supply Chain Management (OSC) 
Specialization in the Business Administration Major attached as Exhibit A." 
Motion No. 02-71: "Addition of New Program: B.S. Environmental Geological Sciences attached as 
Exhibit B." 
Chair 
Motion No. 02-72: "Ratify Steve Schepman, Business Administration, as a member of the Faculty Senate 
Curriculum Committee, replacing Chris Lee, Business Administration." 
Motion No. 02-73: "Ratify Mary Wise, Library, as a member of the Faculty Senate Curriculum Committee, 
replacing Kirsten Tozer, Library." 
Motion No. 02-74: "Ratify Dorothy Chase, Leisure Services, as a member of the Faculty Senate 
Development and Appropriations Committee, replacing Lori Braunstein, IT AM." 
Motion No. 02-75: "Approval of the 2004-2005 Quarterly Calendar attached as Exhibit C." 
Motion No. 02-76: "The Faculty Senate recommends that the Central Washington University 
administration should, under NO circumstance, invoke the concurrence clause of Section 7, Part 6.a of the 
faculty collective bargaining enabling legislation." Rationale attached as Exhibit D. 
Motion No. 02-77: "The Faculty Senate recommends that the current definition of faculty as expressed in 
the Faculty Code of Personnel Policy and Procedure be applied for the purpose of determining which 
faculty would be members of the bargaining unit in a collective bargaining arrangement." Rationale 
attached as Exhibit E. 
VI. REPORTS/DISCUSSION ITEMS 
1. CHAIR: (10 Minutes) 
2. CHAIR ELECT: (10 Minutes) 
3. PRESIDENT: (10 Minutes) 
4. PROVOST: (10 Minutes) 
5. FACULTY ATHLETIC REPRESENTATIVE: Ethan Bergman, Faculty Athletic Rep. (10 Minutes) 
6. SENATE CONCERNS: (5 Minutes) 
7. STUDENT REPORT: (5 Minutes) 
8. SENATE COMMITTEES (10 Minutes) 
Academic Affairs Committee: Susan Donahoe 
Budget Committee: Bill Bender 
Code Committee: John Alsoszatai-Petheo 
Curriculum Committee: Toni Culjak; Exhibit F 
Development and Appropriations: Charles Li 
Faculty Legislative Representative: James Huckabay 
General Education: Steve Verhey 
Personnel Committee: Rob Perkins 
Public Affairs Committee/Council of Faculty Representatives: Daniel CannCasciato 
VII. OLD BUSINESS 
VIII. NEW BUSINESS 
(x. ADJOURNMENT 
'*'*'*NEXT REGULAR SENATE MEETING: January 22, 2003'*'*'* 
BARGE 412 
Exhibit A 
New Program: Operations and Supply Chain Management (OSC) Specialization 
In the Business Administration Major 
Rationale: 
In the current program (OMIS), two subjects (Operations Management & Information Systems) are included. 
Therefore, Operations Management is diluted with Information Systems. The proposed new program (OSC) is 
focused on the Operations Management. 
Supply Chain Management is the most significant subject in today's Operations Management field. Following 
the industry trend, the proposed new program (OSC) puts an emphasis in Supply Chain Management. 
In addition, the proposed new specialization is in line with the mainstream academic programs such as Arizona 
State University and Michigan State University. ASU & MSU are leading authorities in the Operations and 
Supply Chain Management field. 
Furthermore, many members of the College of Business Advisory Board are heavily involved in the Operations 
and Supply Chain Management in their companies, and this new specialization responds their suggestions. 
This new program has no new courses and no additional state funds are needed to implement the program. 
In conclusion, the new OSC Specialization will make our students more employable in today's competitive job 
market. Therefore, Business Administration Department Faculty unanimously voted to approve the OSC 
Specialization on April 19, 2002. 
Program: 
Required: OSC 435 Advanced Operations Management 
OSC 464 Supply Chain Management 
5 
5 
5 
5 
OSC 475 Global Supply Chain Management 
OSC 480 Problems & Policy in Operations & SCM 
Minimum of 5 credits from the following: 
OSC 324 Quality and Continuous Improvement 5 
OSC 410 Advanced Tools for Analysis and Decision Making 2-6 
ACCT 305 Cost Accounting 5 
BUS 490 Cooperative Education 1-6 
ECON 452 Managerial Economics OR 5 
One other course approved in advance by OSC advisor 5 
Operations and SCM Specialization Total 25 
Exhibit B 
New Program B.S. Environmental Geological Sciences 
Rationale: The focus of the regional and national need for geoscientists has changed dramatically over the last 
two decades. There has been a shift out of traditional resource exploration and federal government employment 
for geoscientists. In its place, growth has occurred in disseminated geotechnical firms that provide expertise on 
a broad range of development and remediation issues, and in regional, state and federal government agencies 
that evaluate and plan for natural hazards. Within Washington State, water resources of the Yakima and 
Columbia River Basins, federal facilities in the Tri-Cities region, and environmental concerns of urban areas are 
creating a regional call for environmental geoscientists. Because of recent faculty hires and acquisition of 
instrumentation, the Department of Geological Sciences is poised to form a strong program that addresses 
these recent growth areas in regional and national need. Fields of particular interest include seismic and 
volcanic hazards, hydrogeology, fluvial geomorphology, climate change, and geochemistry of contaminated 
ground- and surface-water systems. 
This new program has no new courses and no additional state funds are needed to implement the program. 
Program: 
GEOL 145 
GEOL 150 
GEOL 180 
GEOL 145.1 
GEOL 200 
GEOL 210 
GEOL320 
GEOL 370 
GEOL 380 
GEOL386 
GEOL425 
GEOL445 
GEOL487 
GEOL415 
GEOL430 
GEOL455 
GEOL474 
GEOL478 
GEOL483 
BIOL 360 
CHEM 345 
*ECON 462 
*GEOG 305 
*GEOG 373 
GEOG 387 
*GEOG 445 
Physical Geology OR 
Geology of National Parks OR 
Environmental Geology 
Physical Geology Lab 
Earth Evolution and Global Change 
Intra to Geologic Field Methods 
Rocks and Minerals 
Stratigraphy 
Environ. Geology and Natural Hazards 
Geomorphology 
Environmental Geochemistry 
Hydrogeology 
End of Major Review 
Electives selected from the following (take at least one 
marked with an asterisk): 
Earthquake Geology and Neotectonics 
Remote Sensing 
Applied Geophysics 
Quaternary Geology 
Volcanology 
Isotopes as Tracers of Geol. Processes 
General Ecology 
Environmental Chemistry 
Economics of Energy, Resources, and Environ. 
Intra to Land Use Planning 
Water Resources 
Pedology 
Natural Resources Policy 
Core Total 
Allied science requirements for BS Environmental 
Geological Sciences: 
A one-year series is required in Chemistry and 
Mathematics, two quarters are required in Physics, and 
one quarter is required in Biology. 
CHEM 181 and 181 .1, CHEM 182 and 182.1 required, 
CHEM 183 and 183.1 
PHYS 181, 181.1, and PHYS 182, 182.1; 
PHYS 111, 111.1, 112, 112.1, 113,113.1 
May be substituted for 211, 211.1 and 212, 212.1 
MATH 172.1, MATH 172 and MATH 311 
BIOL 111 
Allied Science Total 
BS Environmental Geological Sciences Total 
4-5 
1 
5 
4 
5 
5 
4 
5 
5 
5 
1 
18-20 
5 
5 
4 
4 
5 
5 
5 
5 
5 
5 
4 
5 
5 
62-65 
15 
10-15 
15 
5 
40-45 
107-115 
Exhibit C 
FALL QUARTER 
Open Registration 
Classes begin 
Change of Class Schedule Period 
Deadline to apply for baccalaureate degree for Winter 
Advising Week 
Uncontested Withdrawal Deadline 
Veterans Day Holiday 
Early-registration for Winter 
Thanksgiving Recess (begins NOON Wednesday) 
Faculty DevelopmenUStudy Day 
Final Exam Week 
Days of Instruction 
WINTER QUARTER 
Registration 
Classes begin 
Change of Class Schedule 
Deadline to apply for baccalaureate degree for Spring 
Martin Luther King Jr. Holiday 
President's Day Holiday 
Advising Week 
Uncontested Withdrawal Deadline 
Early-registration for Spring 
Faculty DevelopmenUStudy Day 
Final Exam Week 
Days of Instruction 
SPRING QUARTER 
Open Registration 
Classes begin 
Change of Class Schedule 
Deadline to apply for baccalaureate degree for Summer 
Advising Week 
Early-registration for Summer 
Uncontested Withdrawal Deadline 
Early-registration for Fall 
Memorial Day Holiday 
Faculty DevelopmenUStudy Day 
Final Exam Week 
Commencement 
Days of Instruction 
•Days of instruction (includes finals week) 
SUMMER QUARTER 
Open Registration (All Sessions) 
Classes Begin (1st- Full) 
Change of Schedule (1st- Full) 
Deadline to apply for baccalaureate degree for Fall 
Open Registration (Six Week) 
Classes Begin (Six Week ) 
Change of Schedule (Six Week) 
Independence Day Holiday 
First Term Closes 
Open Registration (2nd Term) 
Classes Begin (2nd Term) 
Change of Schedule (2nd Term) 
Six-Week Session Closes 
Second and Full Terms Close 
QUARTERLY CALENDAR 
DRAFT 8/7/02 
2003-2004 
September 22-23 
September 24 
September 24-30 
October 3 
November 3-7 
November? 
November 11 
November 1 0-25 
November 26-28 
December 8 
December 9-12 
(54 1/2) 
2003-2004 
January 5 
January 6 
January 6-12 
January 16 
January 19 
February 16 
February 17-20 
February 20 
February 23-March 5 
March 15 
March 16-19 
(52) 
2003-2004 
March 29 
March 30 
March 30-Aprll 5 
April9 
May 10-14 
May 10-June 4 
May14 
May 17-28 
May31 
June 7 
June B-11 
June 12 
(53) 
2003-2004 
June 21 
June 21 
June 21-23 
June 25 
June 28-29 
June 28 
June 28-29 
July 5 
July 21 
July 22 
July 22 
July 22-23 
AugustS 
August20 
2004-2005 
September 20-21 
September 22 
September 22-28 
October 1 
November 1-5 
November 5 
November 11 
November B-22 
November 24-26 
December 6 
December 7-1 0 
(52 1/2) 
2004-2005 
January 3 
January 4 
January 4-10 
January 14 
January 17 
February 21 
February 14-18 
February 18 
February 22-March 4 
March14 
March 15-18 
(51) 
2004-2005 
March 28 
March 29 
March 29-Aprll 4 
April 8 
May9-13 
May 9-June 3 
May 13 
May 16-27 
May 30 
June 6 
June 7-10 
June 11 
(53) 
2004-2005 
June 20 
June 20 
June 20-22 
June 21 
June 27-28 
June 27 
June 27-28 
July4 
July 20 
July 21 
July 21 
July 21-22 
AugustS 
August 19 
Exhibit D 
Section 7 Part 6.a: If only one employee organization is seeking certification as exclusive bargaining 
representative of a bargaining unit for which there is no incumbent exclusive bargaining representative, the 
commission may, upon the concurrence of the employer and the employee organization, determine the question 
concerning representation by conducting a cross-check comparing the employee organization's membership 
records or bargaining authorization cards against the employment records of the employer; or 
If the Central Washington University administration invoked the above clause, the Public Employee Relations 
Commission (PERC) would certify an exclusive bargaining representative for the faculty bargaining unit without 
the conduct of a secret ballot election. In the interest of insuring that faculty make an informed decision, and 
that the outcome of that decision is unimpeachable, the Faculty Senate Executive Committee strongly 
recommends the approval of the motion. 
Exhibit E 
Section 7 Part 3: An employee organization seeking certification as exclusive bargaining representative of a 
bargaining unit, or faculty members seeking decertification of their exclusive bargaining representative, must 
make a confidential showing to the commission of credible evidence demonstrating that at least thirty percent of 
the faculty in the bargaining unit are in support of the petition. The petition must indicate the name, address, and 
telephone number of any employee organization known to claim an interest in the bargaining unit. 
Signature cards can be used to invoke a PERC sponsored secret ballot election to determine the exclusive 
bargaining representative of the faculty bargaining unit. Signature cards will be counted from individuals who 
would be members of the bargaining unit. If there is a disagreement between the administration and collective 
representatives about who these individuals are, the issue will be resolved by PERC. The Faculty Senate 
should establish a position on this in advance of any action, if it hopes to have any role in the PERC 
determination. 
Faculty Code of Personnel Policy and Procedure 
2.10 Faculty- Defined 
A. As used in this Faculty Code, the word "faculty" shall mean only those individuals employed full 
time by the university: 
1. Who teach, coach, supervise, research or engage in similar academic endeavors in which 
students receive credit or academic benefit and who hold one (1) of the following academic 
ranks: professor, associate professor or assistant professor, or hold the professional 
designation: lecturer or coach; [BT Motion 6330, 6/15/90] [BT Motion 92:57, 6/12/92] [BT 
Motion 00;46, 6/9/00] 
2. Who occupy administrative positions and who hold one (1) of the professional ranks listed in 
Section 4.20, and 
a. who hold academic tenure or 
b. who occupy one (1) of the following administrative posts: president, provost/senior vice 
president for academic affairs, dean of graduate studies, dean of an academic college or 
dean of library services; [BT Motion 93:19, 6/11/93] [BT Motion 94:27, 6/10/94] 
3. Who serve as librarians and/or professional media specialists or who serve as members of the 
counseling and testing services and who hold one (1) of the academic ranks or professional 
designations listed in Section 2.10 A 1. [BT Motion 92:57, 6/12/92] 
B. The word "faculty" as used in this Code does not apply to any other employees of the university, 
including but not limited to adjunct faculty, part-time faculty (less than full-time assignment, by 
academic year or by quarterly assignment), emeriti on phased retirement notwithstanding Section 
9.92 F. of the Faculty Code, civil service employees, civil service exempt employees without 
academic rank and student employees. Such employees are not entitled to the rights and 
privileges of this Code unless specific Code provisions make such allowances. [BT Motion 92:57. 
6/12/92] 
2.15 Full-Time Appointment - Defined 
A. Full-time appointment or employment means that the faculty member 
1. is receiving full salary and benefits; 
2. is carrying a full faculty load as defined in Sections 7.20 and 7.25; 
3. may have a full-time assignment with responsibilities divided between academic departments 
and with or between other units of the university. 
B. Faculty members who are normally regular full-time employees, who are on part-time or full-time 
leave of any kind as authorized by this Code, or who have a part-time assignment, shall retain the 
same employment status as accorded to all full-time faculty as defined in Section 2.1 0, except as 
otherwise provided in this Code. 
4.20 Academic Rank Defined 
Faculty shall be ranked according to the following classifications: 1. Assistant Professor; 2. Associate 
Professor; 3. Professor. 
9.92.F. Phased Retirement for Faculty 
During phased retirement, retirees shall retain all the tenure and seniority privileges they had at the time 
of retirement. They shall not be excused from any performance standards applied to the faculty-at-
large, except as provided herein. 
7.20 Faculty Load - Instructional Faculty Members 
A. Central Washington University seeks to maintain teaching loads averaging twelve {12) contact 
hours. This is to allow time for faculty to produce research, or works of scholarship or artistic merit 
and to prepare for classes. The load assignment policies listed below are geared to this 
assumption and the understanding that faculty members with primarily Instructional responsibilities 
normally engage in a variety of professional activities in connection with the performance of their 
duties at the university. 
B. In order to help reconcile the various demands on the faculty member's time - demands such as 
writing or research or study, class preparation, and related travel, grading, counseling and advising, 
committee work, teaching and other professional activities -- and in order to facilitate the kind of 
professional achievement contemplated in this Faculty Code, the following principles shall be 
observed in the assigned load portion of a faculty member's responsibilities: [BT Motion 00:44, 
6/9/00] 
1. Teaching load (normally 80 percent of total load assigned) [BT Motion 94:27, 6/1 0/94][BT 
Motion 99:32, 6/11/99] 
a. Recognizing that the teaching load will vary among the faculty and among different 
disciplines and subjects, exclusive of individual study, the average teaching load for the 
entire faculty for the academic year shall be twelve (12) contact hours per week, exclusive 
of continuing education, or its equivalent as determined by the provost/senior vice 
president for academic affairs, according to this formula: Contact-hour factors shall be 
used in determining and describing faculty teaching loads. The average yearly load in 
departments should be twelve (12} contact hours. The maximum load for any faculty 
member shall not exceed eighteen (18) contact hours in any one quarter. 
Determination of contact-hour loads for individual faculty members shall normally follow 
the guidelines: [BT Motion 00:44, 6/9/00] 
(1) Lecture/demonstration/laboratory classes (actual class hours- 1 class hour= 1 
contact hour) 
(2} Activities classes (2 class hours = 1 % contact hours - 1 class hour = 3/4 contact 
hour) 
(3) Student-teaching/field-experience/cooperative education supervision 
(a) Student teaching/field experience 
i. Part-time campus supervisor- 1 contact hour= 1 1/4 full-time students [BT 
Motion, 6/9/00] 
ii. Field supervisor- 1 contact hour= 1 1/4 full-time students 
(b) Cooperative education supervision- 1 contact hour= 30 student credit hours. 
Faculty may receive remuneration according to the terms of Section 
7.20 B.1.a.4 of this Faculty Code. 
(4) Individual study supervision (all courses titled thesis or equivalent and individual 
study [296, 496, 596]) to be remunerated with reassigned time as follows: 
(a) Undergra9uate level - 8 student credit hours = 1 contact hour 
Credit for reassigned time shall be counted only at the time that the grade sheet 
verifies the completion of the individual study. [BT Motion 00~43, 6/9/00] 
(b) 500 level- 6 student credit hours= 1 contact hour 
Credit for reassigned time shall be counted only at the time that the grade sheet 
verifies the completion of the individual study. [BT Motion 00-43, 6/9/00] 
(c) 600-790 level (thesis or equivalent committee chair)- 3 student credit hours= 1 
contact hour 
During the regular academic year, reassigned time shall be accumulated and 
awarded when generated by the student's registration for thesis credit. Summer 
thesis credit shall be remunerated according to the number of thesis credits 
generated by the faculty member during summer quarter, provided that total 
summer school remuneration shall not exceed a maximum of fifteen (15) contact 
hours. [BT Motion 00-43, 6/9/00] 
(d) 599-600-600.1 6 thesis (or equivalent) committees= 1 contact hour 
(membership on thesis or equivalent committee other than chair). 
Credit to be given once upon submission of thesis to the department (thesis 
advisor). If submission occurs during the academic year, credit for reassigned 
time will be granted; if submission occurs during summer quarter, remuneration 
will occur, not to exceed a maximum of fifteen (15) contact hours. 
(e) The university recognizes that it is not always possible to foresee timely 
scheduling of individual studies during some quarters and that individual faculty 
members may necessarily supervise these studies as an overload. Beginning 
with fall quarter 1999, two different modes of calculating contact hour loads that 
include individual studies may be employed by the faculty member. These 
modes shall be applied by the faculty member with the consent of the 
department chair and academic dean. 
i. Same quarter scheduling: individual study assigned as part of the faculty 
members' average contact hour load. 
ii. Reassignment (See Section 7.20 B.1.c): Individual faculty members shall 
experience an adjustment in their average loads after accumulating the 
contact hour equivalent of not more than six (6) credit hours, provided that 
they continue to be employed by the university at the time that they 
complete the accumulation. Decisions to distribute accumulated 
reassigned time shall be made by the faculty member and the department 
chair, in consultation with the appropriate dean, so that program planning 
and student needs are addressed. [BT Motion 00-44, 6/9/00) 
iii. The individual faculty member's department shall keep records of credits 
and contact hours accumulated quarter to quarter under this Section 
7.20 B.1.a.4. 
Other types of instructional activities - contact hour equivalencies are arranged 
by agreement between the chair, the dean and the provost/senior vice president 
for academic affairs. 
Noninstructional assignments - contact hour equivalencies are agreed upon by 
the chair, the dean and the provost/senior vice president for academic affairs. 
(f) The maximum teaching load of eighteen (18) contact hours per week includes 
continuing education credits which are subject to additional remuneration. This 
limit may be waived by academic deans for special cases. 
(g) The teaching load of any particular faculty member may vary from the average 
teaching load from one quarter to another by being adjusted by the department 
chair and dean to permit involvement in graduate thesis supervision, research, 
other instructional responsibilities or in special assignments; such load variations 
are normally approved only on a quarter-to-quarter basis. 
Deans establish and publish annually the guidelines and procedures for the 
award of reassigned time not related to individual study/thesis supervision. 
Such guidelines and procedures shall be consistent among the university's 
colleges. [BT Motion 00-44, 6/9/00] 
{h) The faculty member is expected to maintain office hours, pursue the 
development of his/her profession, and accept a reasonable nonteaching load 
(20 percent of total load assignment), such as student advisement and university 
committee work. 
(i) Faculty members should not be expected to have more students in any class 
than reasonably expected under guidelines for class size published by the 
provost/senior vice president for academic affairs. 
(j) If, under unusual scheduling conditions, a large class must be taught, or a 
department or faculty member seeks to teach a large class or a faculty member 
must travel a substantial distance off campus to teach a course, appropriate 
adjustments should be made to assist the instructor such as teaching 
assistance, reassigned time, clerical help and supplies. [BT Motion 00-44, 
6/9/00) 
(k) With the exceptian of the president, the provost/senior vice president for 
academic affairs and the academic deans, the faculty defined in Section 2.10 
A.3 are ineligible for campus and off-campus teaching except as approved by 
the provost/senior vice president for academic affairs who shall consult with the 
appropriate department and administrators if the faculty member does not report 
to him. 
2. Nonteaching load (normally 20 percent of total load assignment) 
a. Committee assignments shall be made by the provost/senior vice president for academic 
affairs in consultation with the college deans and the Faculty Senate Executive 
Committee with a view to providing even distribution of duties and fair representation of 
faculty. Normally faculty members shall not be asked to serve on more than one 
university standing committee, or none when the faculty member is a faculty senator, 
which is regarded as a major responsibility. This limitation applies to administrative 
officers and department chairs. 
b. Student advisement is considered an important part of each faculty member's 
nonteaching load. . 
c. Special assignments, such as advisorships of student organizations or publications, and 
other activities of a special nature demanding on a faculty member's time shall be limited 
in terms of difficulty of assignment and distributed as evenly as possible among the 
faculty. 
3. With the exception of faculty members whose specialized duties conventionally require 
assignments outside normal working hours, days and duty stations, Saturday and evening 
assignments and off-campus assignments as part of the regular teaching load are subject to 
mutual agreement by the department chair and the faculty member involved. If such 
agreement cannot be reached, either party may appeal to the dean of the appropriate school 
or college for decision. 
4. Any preferential assignment schedule arranged by a faculty member by or with the consent of 
the department chair and academic dean may be superseded by bona fide needs of the 
university when space or time limitations necessitate a change. 
5. Appointment to full- or part-time faculty positions presupposes that the faculty member will 
fully meet the professional responsibilities of his/her university assignment and that work 
essentially related to those responsibilities will receive his/her primary attention and energies. 
Remunerative employment not connected with the university must be in accordance with the 
policies outlined in this Code (Section 7.30). 
7.25 Faculty Leads - Adlustments 
A. Faculty members who advise students and participate on committees far in excess of reasonable 
levels may be granted load reductions on a quarter-to-quarter basis. 
B. Faculty members as defined in Section 2.1 0, and especially those defined in Sections 2.10 A.2 and 
2.10 A.3, whose responsibilities do not correspond with those outlined in Section 7.20, shall have 
their load assignments determined on a quarter-to-quarter or twelve-month basis by the 
appropriate administrator or the provost/senior vice president for academic affairs, as long as such 
assignments are in keeping with the provisions of this Code. 
C. The chair of the Faculty Senate shall receive fifty (50) percent released time from regular duties 
during the term of office. [BT Motion 6060, 2/20/87] 
D. The Chair Elect of the Faculty Senate shall receive twenty-five (25) percent released time from 
regular duties during the term of office. [BT Motion 01:31, 5/11/01] 
Exhibit F 
Program Deletion Operations Management an<il lnformatlon Systems Specialization 
in the Business Administration Major 
Rationale: On April19, the faculty of Business Administration Department unanimously passed a vote to 
delete this speeializatian from the BS in Business Administration. This specialization covered two separate 
fields: Operations Management and lnfor:mation Systems. The current OM IS curriculum does not provide 
adequate education in either field, due to the dilute<il nature of the curriculum. Responding to the strong 
demand by students and Industry, the Business Administration department faculty also voted in favor of 
ereating two new specializations as replaeements and to better serve our students. 
Student Provisions: The class of 2003 students who are already approved in the current OMIS Specialization 
prior to Fall2002 will be given two options: (1) they can stay with the OMIS, or (2) they can switch to the new 
OSC Specialization by taking two additional courses. 
